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Seeking RDA to Oversee SDAA Professional Development Courses
•
•
•
•
•
•
•
•
•
•
•
•
•

Must be currently employed as an RDA in dentistry with current practice experience
Plan and oversee all professional development courses (bookings, contracts, menu’s, registration, AV, announcements)
Responsible to maintain and manage the Event Section of the SDAA website
Requirement to be available for PD events for 4 Saturdays each year
Research and propose annual adjustments to the Proposed Salary Guide for Dental Assistants
Research and develop strategic activities to address membership issues as identified in our Strategic Outcomes
This person will be a self-starter and effective time manager. They will have a good working knowledge of Word, Excel,
Power Point and Microsoft Publisher (or willing to learn)
Must have good English language skills with strengths in written communication (spelling, grammar and punctuation)
and oral presentation
The successful applicant must be able to work well with others and possess with good listening and verbal communication skills
This employee will log hours and be paid on an hourly basis
This employee will work out of their own home (appropriate office equipment will be provided)
Apply by email ONLY to sdaa@sasktel.net (include your resume and a cover letter that outlines your qualifications for
the position as advertised.
APPLICATION DEADLINE OF AUGUST 31. 2017

SDAA/SDHA Professional Development Day
SEPTEMBER 29 - 30, 2017 - The Willows Golf & Country Club, 382 Cartwright Street, Saskatoon
FRIDAY, SEPTEMBER 29, 2017
7:00-9:00PM - Work Life Balance: Making it Real & Making It Possible
SATURDAY, SEPTEMBER 30, 2017
8:00-9:00AM - Breakfast & SDHA Update
9:00-9:00AM—Breakfast & Breakfast Speaker
9:00-12:00PM - Mental Health in the Workplace OR Proper Positioning & Ergonomics
1:00 - 4:00PM - Inclusive Dentistry OR TBA
LINK TO BROCHURE
ALL registration can be completed online. Members are asked to login to the member portal and register. Non-members can register through the public website. All oral health professions are welcome. Please make your payment through an online payment or
by cheque.
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SDHA/SDAA Professional Development Day
OCTOBER 13 & 14, 2017 - Travelodge Hotel, 4177 Albert Street S., Regina
FRIDAY, OCTOBER 13, 2017
6:30-8:30PM - Mindfulness
SATURDAY, OCTOBER 14, 2017
8:30-10:00AM - Breakfast and SDHA AGM OR
8:30-9:00 Breakfast & SDAA Member Management System Update
9:00-10:00—Vaccinations for Adults, Morag Granger, Regina Qu’Appelle Health Region
10:00-12:30PM - "Nice Teeth...Bad Bite" OR Silver Diamine Fluoride
1:30-4:00PM - Mental Health in the Workplace OR Bacteria Gone Wild
BROCHURE TBA
All registration must be completed online. SDHA

SDAA Welcomes Kimberley Johnson, BEd to our Office Team
Kim Johnson has joined the SDAA staff in the capacity of data-entry / office assistant as of mid-August. Having recently retired
from the K-12 education system, Kim brings a wealth of knowledge and experience to our office and we are pleased to have her
join the team.

Statutory Holiday Clarification—Saturday, November 11, 2017
There is nothing under The Act that requires the employer to move the holiday to be recognized on another day or give employees
another day off if it falls on a day they don’t normally work. When a public holiday falls, there are three payments to be aware of:
Payment for work on a public holiday (premium pay):
Employees working on a public holiday are paid 1.5 times their hourly wage rate for all hours worked. This includes salaried employees and managers. The 1.5 rate is in addition to the normal day’s pay calculated below in (c).
Overtime payable during the week of a public holiday:
During a week with a public holiday, employees receive overtime after working 32 hours per week. The 32 hours does not include
any hours worked on the public holiday.
Daily overtime depends on the employees’ schedule. Employees scheduled to work eight hours per day receive overtime after
eight hours. Employees scheduled to work 10 hours per day receive overtime after 10 hours.
Note: Where a workplace has established a modified work arrangement, or has an Averaging of Hours Permit from the Director of
Employment Standards, overtime is payable eight hours earlier for each public holiday falling within the averaging period. For example, if a public holiday falls within a period where 160 hours are averaged over four weeks, overtime rates become payable after
152 hours.
Public Holiday Pay:
Most employees receive five per cent of their regular wages in the four weeks before a public holiday as public holiday pay, no
matter what their days of work. The calculation includes all wages and vacation pay that has been paid in the four weeks before the
public holiday for holidays taken, but not overtime. A new employee is entitled to public holiday pay even if he or she has been
employed for less than four weeks before the public holiday. The amount of public holiday pay would be five per cent of the regular wages earned by the new employee before the public holiday. www.saskatchewan.ca/business/employment-standards
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